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Report of the Ethics Committee, 201 3 

In accordance with the bylaws of the American Psycholog-
ical Association (AP A), the Ethics Committee reports reg-
ularly to the membership regarding the number and types 
of ethics matters investigated and the major programs un-
dertaken. In 2013, ethics adjudication, ethics education and 
consultation, and special projects \vere activities of the 
Ethics Con11nittee. 

Ethics Education and Consultation 
Throughout 2013, the Ethics Comrmttec and the Ed1ics Office 
continued to develop and expand their cducauvc and consul-
tative activities TI1e Ethics Committee and the Ethics Office 
provided ethics consultation to APA members, the public, 
psychological associations, and hoensing boards. The Ethics 
C-onm1ittcc also reviewed and responded to v.rr1nen requests 
fo r ethics consultation on complex ethical matters. Some of 
the many issues addressed in 2013 included exceptions to 
confidentiality and mandatory reporting for suspected child 
abuse. disclosures of conl\dcntial information to protect third 
parties. executive coaching, forensic and child cusuxly mat-
ters, gifts fro1n clients) ,naintaining 1cs1 security in didactic 
presentations and scholarly publicatJons, multiple relation-
ships in training programs, negotiaung potential tensions be-
tv.•ccn aspc..-cts of diversity such as sexual ol'ienta11on rind 
religious behefs, providing psychological services through 
elcctromc media, psychologists' consulting to realny TV pro-
grams, psychologists· use of social networktng sues. <he re-
lationship between stale law and the Ethicul Priru:iples of 
Ps~~,J,o/ogtsts and Code o{Cond11c1 (hereinafter referred to as 
the Ethics Code; APA, 2002, 2010), and appropriate 1erm111a-
tton of psychotherapy. 

As part of the Ethics Committee's educative efforts, 
the Ethics Office has developed an extensive agenda of 
ethics presentations. In 2013, the Office received numerous 
requests to spOnsor 'A'Orkshops and provide speakers for 
education-related programs. The Office responds positively 
10 as many such requests as possible and was abk to offer 
or panicipate 1n SI ethics 1alks. \vorkshops, and panel 
d iscussions throughout the country and internationally dur-
ing the year. 

The Eihies Office gives priority to reques<s from 
state. provincial, and territorial psychological associa· 
lions (SPTAs). SPTA-related programs offer continumg 
educa1 ion credit in ethics or in ethics and la\v and raise 
funds for the SPTAs. In 2013, the E<hics Office collab-
orated with SPT As o r their di visions or affi I iates to offer 
sevc:n cont inuing education progra1ns in six states, prov-
inces. and terriwries. These collaborations included the 
following SPTAs: Alaska. California. Minnesota, Yer-
n1ont. \\lash1ng1on state. and \Visconsin. 

Talks and workshops by the dtrcctor and deputy di-
rec1or also included presentations and panel discussions at 

520 

the American Psychoanalyttc Association (New York. 
NY); the A PA Division 39 (Psychoanalysis) 2013 Spring 
Meeting (Boston. MA); the APA Education Leadership 
Conference 2013: Ethics and Education (Washington, DC); 
the Association of Family and Conciliation Courts-Ameri-
can Association of Matrimonial Lawyers Joint Cont"erence 
(National Harbor, MD); the Australian Psychological So-
ciety (APS; three presentations: ethics workshops in Mel-
bourne and Sidney and a keynote address at the A PS annual 
convention in Cairns); Boston College School ofEdueatton 
(Bos<on, MA); Boston College University Counseling Ser-
vices (Boston, MA); City University of Hong Kong, School 
of Continuing and Professional Education (Hong Kong, 
China); the Dutch Psychological Association 75th Anm-
versary (Amsterdam. the Netherlands); the European Con-
gress of Psychology (Stockholm, Sweden): the Guam Psy-
chological Association (Tamuning, Guam); Hong Kong 
University, C linical Psychology Program ( Hong Kong, 
China): Loyola University Baltimore (Baltimore, MD); the 
Massaehuseus Mental Health Center (Boston, MA; four 
presentations. one wi1h the Univcr.,ity of Massachuscttli 
Boston)~ the National Mulucullural Conference and Sun,. 
mit (llouston. TX): Sierra Vista. AZ (two workshops on 
ethic~ nau11ng for mthtary psychologbts): the: S<>c1c1y of 
Indian Psychologist• and Psychology Gmduatc Students 
(Logan. UT): the Southern California Donor Conference 
(Costa Mesa, CA): the Springfield Hospital Center (Sykes-
ville, MD); the VA Psychology Leadership Conference 
(San Antonio, TX): the William Alanson White Psychoan-
alytic Society (New York, NY): and the Womack Army 
Medical Center Departmem of Behavioral Health (Fayette-
ville, NC). 

Workshops for SPTAs generally mcluded discussions 
of the psychology laws of thetr particular jurisdictions 
relevant to the APA Ethics Co<le. In other venues, pro-
grams addressed special topics m ethics such as boundary 
vioht11ons, dtlcn11nas arising 1n university and college 
counseling cemers. individual differences, legal and ethical 
aspects of supervision, multiple relationships, child cus-
tody, tclepsyehology, national-securi<y-related activi11cs. 
practice in rural settings and small con,munuic:s. sp1.!<:ial 
e thical challenges related to the severely mentally ill, and 
teaching ethics. 

Many o f the Ethics Office educational programs are 
funded partially or fu lly by the hosttng organwuion, or by 
Ethics Office speaking honoraria. 

The Eth ics Committee and the Ethics Office have 
partnered with APA d1rectora1es. divisions, and groups 
10 offer additional continuing educa1ion opportunllic~ 
Specifical ly, the Ethics Office 1n collabora11on "'ith the 
Education Directorate con1inued 10 o(Yer a four-credit 
web-based conunu1ng education course titled ··APA's 
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Echics Code: An Introduction and Overview." The 
course highlights changes and new provisions in the 
2002 Echics Code, providing enrollees wich a solid grasp 
of the Code's leller and spirit, and is available at the 
APA On line Academy (hllp://www.apa.orglcducationl 
celindex.aspx). Duri ng 2009, the Eth ics Office and Ed· 
ucation Directorate created additional continuing educa-
tion programs based on che APA Momtor on Psychology 
column "Elhics Rounds" for a tolal of IO programs. 
These programs continued to generate funds in 20 13. 

In 2013, work continued on a grant given by lhe 
Ethics Office in 2009. The Ethics Office provided a granc of 
$ 12,500 earned rrom 2008 Ethics Office speaking hono-
raria to A PA Division 31 (Seate, Provincial, and Territorial 
Psychological Association AITairs) to promote the devel-
opment of innovative ethics education progran1ming 
among SPTAs. With these funds, Division 3 Lis developing 
an interactive website providing rcsourcc-s 10 SPT As. The 
division has n1ade considerable progress in the \vebsite's 
development. 

In early 2013, che Ethics Committee and lhc American 
Psycholog,cal Associacion of Graduate Scudents (APAGS) 
announced two winners for the 12th annual Graduate Stu-
dent Ethics Prize, a collaborative initiative of the two 
groups. The award is presented at the annual convencion to 
che graduate studcnt(s) who subm,cs the besc paper on 
psychology and ethics. The Ethics Comm,11ee and APAGS 
jointly sponsor the award of $1.000, a round-trip 1icke1 to 
and chree nighcs' scay at APA's annual convention, and Che 
convention registration fee. 

Angela M. Hacny (2013), MA, from the University of 
Missouri-Columbia won for her paper "E1h1cal Consider-
ations for Psychologists Taking a Public Stance on Con-
troversial Issues: The Balance Between Personal and Pro-
fessional Life." The second award was presented to 
Christine M. Paprocki (2013), MA, of the University of 
North Carolina at Chapel Hill for her paper '"When Per-
sonal and Professional Values Conflict Ethical Consider-
ations and Trainee Perspectives." A joint Ethics Comtnittee 
and APAGS Jutlgmg committee selecced the two winning 
papers frorn among 4 1 submissions. The prize-Y.'tnn1ng 
students presented their papers al the annual convention in 
Hawaii, and che cha tr and other members of che Ethics 
Comn11ttt!c offered con11nentary. The winning papers were 
recom1nendcd for publication in a special secuon of the 
joumal Ethics & Behavior. 

The prize selection committee noted Chat the two 
winners both addressed the relationship between a psychol-
ogist's personal values and the values of the profession. 
Each paper vie.wed negotiating between the personal and 
the professional as foundalional to psychology ethics. The 
comm,uee also noted thac both Ms. Haeny and Ms. Pap-
rocki have mencors who are thoroughly versed on the ethics 
of the profession. Ms. Hacny's mentor is Dr. Nan Presser, 
who in 20 I I was echics professor for all three student 
papers that were published. Ms. Paprocki's mencor is Dr. 
Erica Wisc, who is the 2013 wu1ner of the Ethics Commit-
cee echics educacor award (see the lase paragraph of this 
seccion). 
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A third paper che selection committee recommended 
for publication is "So You Want to Do an On-Line Scudy: 
Ethics Considerations and Lessons Learned," by Kara Em-
ery (2013), MS, of Baylor University. Mentor teams were 
creaced 10 prepare the cop papers for pub I icacion in Ethics 
& Behavior. Publication was proposed and made possible 
by past APA president and editor of Ethics & Behawor 
Gerald P. Koocher, PhD. Dr. Koocher has published stu-
dent papers each year since 1hc prize was initiated 1n 200 I. 
The introduction to the special section of the journal was 
written by Ethics Office Direccor Sccphcn H. Behnke 
(2013), JD, Pl1D, MDiv. 

At the annual Ethics Office breakfasc at convention, 
Erica H. Wisc, PhD, was presented with the fifth annual 
APA Ethics Committee Award for Outscanding Contnbu-
cions to Echoes Educacion. This award is presented annually 
10 a psychologist who demonstraces signilicant and excep-
cional contributions 10 che profc,sion of psychology 
chrough ethics education. 
Diversity Initiatives 
In 2013, che Ethics Committee continued us work to sup-
port the goal ic established in 2008 10 bring diversity 10 the 
cencer of psychologists' echical awareness (see also Last 
year's Ethics Committee report; APA, Etlucs Committee, 
2013). As pan of this clTort, at the request of APAGS. che 
Ethics Office direccor participated in a program utled "Seek 
Advice and Carry On: Speed Mencoring for Graduate Stu-
dents" at the 2013 Nacional Multicultural Conference and 
Summit in Houston, Texas. The theme of the conference 
was "Transforming Multicultural Psychology: Engage• 
ment. Renewal, and Action Across Generacions." In the fall 
of 2012, the Ethics Commottc-.: collaborated wich APA 
Division 44 (Society for che Psychological Study of Les-
bian, Gay, Bisexual, and Transgender Issues) and APAGS 
10 provide funding for four Division 44 studenl members of 
color to crave! to che 2013 Nacional Muhicultural Confer-
ence and Summit Students were selected on che bas,s of 
1he1r essays about the intersection of ethics and diversity 
issues. The four :student winners selected for funding to 
attend the 2013 conference were Yo-Ting Chen, BA, Uni-
vcrsicy of Iowa Cow1sehng Psychology Program; Daniela 
Dommguez, MS, Our Lady ofche Lake Univer.,ity; Richard 
A. l'vianonez, BA, New Mexico Scace Univers,cy: and Mar• 
cos Briano, MA, Alliant University- Los Angeles, Cahfor-
nia School of Professional Psychology. The student award-
ees were recognized at a luncheon program thac was 
auendcd by Past Presidenc Melba J. Vasquez, PhD, Presi-
dent-Elect Nadine J. Kaslow, PhD, and Ethics Committee 
Vice Chair in 20 13 Annand R. Cerbone, PhD. 

The Echics Committee continues 10 ensure that diver• 
soty is addres.ed ac each Commiuee meecing. The diversity 
speakers at the April 2013 meeting were Lisa Jane Miller, 
PhD, rrom Teachers College, Columbia University, and W. 
Brad Johnson, PhD, from che U.S. Naval Academy, who 
joined the Commiuee in addressing religion and spirituality 
as aspects of diversity. Janee T, Thomas, PsyD, a member 
of the Echics Commi11cc, served as diversity ombudspcrson 
at this 1neeting; her role ,11as to facilitate a,vareness and 
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create space for diversity during the n1eeting. Al its No-
vember 2013 m·eeting. the Ethics Commillee participated on 
a discussion led by Tifl"any Townsend, senior director fron1 
APA 's Office of Ethnic Minority Affairs of the Public 
Interest Directorate. ,vho led the Comn,ittee 1n a d1scuss1on 
of what could be done to increase membership enrollment 
from members of the four ethnic minority psychological 
associations in order to help bring about more diversity 
within APA. James J. Preis, JD, the Elhics Commillcc 
public member, was the diversity ombudsperson at this 
meeting. 

Central IO the Ethics Commillee's diversity initiatives 
is outreach to ethnic minority psychological associations 
(EMPAs). This outreach is dcscrib<:d in the following sec-
tion. 

Outreach to Ethnic Minority Psychological 
Associations 
In June 2013, Linda M. Forest, PhD, the former chair of the 
Ethics Committee, Janet T. Thomas, PsyD, a former mem-
ber of the Ethics Comminee, and l'.:th1cs Office Director 
Stephen H. Behnke attended the 26th annual convention of 
the Society of Indian Psychologists (SIP) and Psychology 
Graduate Students in Logan, Utah. As they had at the 
convention m 2012, Ors. Forrest, Thomas, and Behnke 
participated in a joint panel discussion with members of 
the SIP Ethics Commillcc regarding whether Sn> would 
v.frite an ethics code for its society or embark on \Vflling a 
commentary on the APA Ethics Code. SIP determined that 
the preferable al1emative was to write a comn1cn1ary on the 
APA E1hics Code. APA Ethics Committee members have 
been asked to serve as a resource for the SIP Ethics 
( 'omn11ttcc as it develops its con1111en1ary. Careful attention 
will be paid to providing culturally grounded consultation 
that fully respects the dilemmas that Native American 
psychologists experience in providing services to their 
communities. For the balance of 2013 and into 20 14, SIP 
actively worked on its commentary on the APA Ethics 
Code, which it intends to complete in 2014. Further dis-
cussions arc planned for SIP's 20(4 annual convention. 

The APA Ethics Commiuee views its collaboration 
with SIP as a model of outreach to fonn relationships with 
the other EMPAs (Association of Black Psychologists. 
Asian American Psychological Association. and National 
Latina/o Psycholog1cal Association). In August 2013 at the 
APA convention, the APA Ethics Committee collaborated 
with the Council of National Psychological Associations 
for the Advancement of Ethnic Minority Issues 10 present 
a program titled "Docs it Work for Us? Ethnic Minority 
Psychological Associations Comment on the Ethics Code." 
Dr. Forrest co-moderated this program with Edward Del-
gado-Romero, past chair of the Council of National Psy-
cholog,cal Associations for the Advancement of Ethnic 
Minority Issues; during the program, two representatives 
from each of the four EMPAs commented on the APA 
Ethics Code. There were several goals of this symposium. 
First, the E1hics Committee continued to seek to build 
strong relationships with the Elv!PAs to deepen its under-
standing of how different cultural backgrounds, ph1losoph-
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ical traditions, and ,vorldviews shape and influence all 
aspects of ethics (e.g., aspirallonal principles, ethical obli-
gauons. ethical reasoning. and decision making). The Eth-
ic~ Committee determined that it is critical co receive 
commentary on the Ethics Code from each of the EMPA ·s 
unique perspectives. Second, the Committee expressed the 
hope that the discussion will lead to greater understanding 
among the APA Ethics Committee and 1he EMPAs regard-
ing how to be an ethical psychologist in the context of a 
diverse society. Third, the Committee anticipated that the 
discussion will provide a foundation for considering how 
the next version of the Ethics Code may build on the 
current Ethics Code by an enhanced focus on the role of 
culture in sound ethical decision making. Following this 
convention program. Dr. Forrest ,vas in contact with each 
of the E:v!PA presidents and members assigned to this 
iniuative 10 discuss the possibility of a publication based 011 
the concepts and issues that were raised during the con-
vention panel discussion. Each of the EMPA presidents 
conveyed an enthusiastic response, and plans are no,v 
under way to develop this jointly initiated publication. 

Psychological Association and Licensing 
Board Relations 
In 2013, the Ethics Office continued to sponsor joint edu-
cational progra1ns ,vith state psychological associauons and 
state licensing boards. These joint programs. the first of 
which took place in 2008 as a day-long workshop spon-
sored by the Ethics Office, the Oluo Psycholog,cal Asso-
ciation, and 1he Ohio State Board of Psychology, are pan of 
an ongoing initiative of the Ethics Office to collaborate 
with psychology boards and with the Association of State 
and Provincial Psychology Boards (ASPPB) to promote 
ethics education. A central tenet of this collaboration is that 
enhancing the competent and ethical practice of psycholo-
gists is a goal promoted by both psychological associations 
and licensing boards. As of the end of 2013, the Ethics 
Office had programs in two states (Ohio and Minnesota) 
and was planning for programs in third and fourth slates in 
2014 (Nonh Carolina and Vermont). 

Another aspect of enhancing the relationship be-
t"\vccn psychological associauons and licensing boards 
occurs at the national level. On the na11onal level, this 
initiative has involved providing staff support to a joint 
APAIASPPB task force exploring mutual challenges 
shared by licensing boards and ethics commillecs. The 
task force was called together in 2007 by former APA 
President Sharon Stephens Brehm, PhD, and includes 
APA members Linda F. Campbell, PhD; Lisa Grossman, 
JD. PhD; and Brian H. Stagner. PhD. as well as three 
members from ASPPB. Dr. Behnke. Ethics Office direc-
tor, and Stephen T Demers. EdD. ASPPB executive 
officer, staff the group. Smee 2008, the task force has 
been able to proceed in its v.•ork ,vithout requesting 
additional funding and has presented at each APA Con-
vention. The title of the 2013 conven11on program was 
"Colleagues Think ing Together-APA and ASPPB Ex-
plore Where Ethics and Licensure Converge." 
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International Progra ms 
Parlicipation in interna1ional programs continued to be an 
important part of the Ethics Office educative and consul-
tative outreach 1n 2013 . In March, the Ethics Office director 
conducted a graduate course on professional ethics for the 
City University of Hong Kong/Alliant International Uni-
versity, School of Continuing and Professional Education 
in Hong Kong, China. In July, che director and deputy 
director participated in the 5th International Congress on 
Ucensure, Certification, and Credentialing of Psycholo-
gists m Stockholm, Sweden. The d irector also delivered a 
presentation titled "National Psychological Ethics Codes: 
Challenges and Opportunities in the Writing and Revision 
Processes" as part of che European Congress of Psychology 
1n S'A•eden. In August, the director conducted a se1ninar on 
Ethics and Ethical Decision Making for Clinical Psychol-
ogists at the City University of Hong Kong, School of 
Continuing and Professional Education. The director a lso 
gave a se1ninar on ethics and ethical di lem1nas in the 
practice of psychology at the Hong Kong University Clin-
ical Psychology Program. 

In October, the director delivered a keynote address at 
che annual meeting of the Australian Psychological Society 
in Cairns. Australia. He also conducced two workshops on 
continuing professional development in Sidney and Mel-
bourne. The last internauonal program of the year took 
place in December and was participation in the Dutch 
Psychological Association's 75th anniversary in Amster-
dam, the Netherlands. 

Convention Programs 
The 12,lst APA annual convention took place in Honolulu, 
Hawa11, where the Ethics Commt11ee and Ethics Office 
offered and participated in programs that support and en-
courage ethical thinking and decision making across a 
broad spectrum of topics. Participants were offered a pre-
convention workshop. six hours of Ethics Commiuee pro· 
grams, an invitacional breakfast for SPTAs and APA divi-
sions. and additional sy1npos1a on areas of special interest 
offered m collaboration with APA divisions and groups. 
This year the Ethics Committee and l!thics Office were 
involved in a total of 28.5 hours of continuing education 
progran1nllng, underscoring their strong commi1men1 to 
ethics education. 

The preconvention continuing education \YOrkshop 
was "Ethics _and Law for the Practicing Psychologist" led 
by Robert Kmscherff, PhD, JD, and Ethics Office Director 
Dr. Behnke. 

Committees arc nonnally given eight hours of con-
ven1ion prograqtming. although this number was cut to six 
due to an abbreviated length in the daily programming 
schedule for the 2013 convention in Hawaii. This year the 
Ethics Committee devoted two hours to "!lot Topics in 
Echics," which attracted a large number of attendees who 
participated in discussions of five vignettes involving the 
following topics: insurance billing for supcrvisees with 
joint sessions conducted via Skype; research ethics in the 
use of clinically collected data; possible duty to warn or 
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protect when a college student cl ient ,s the subject of a 
college crisis response team; informed consen1 issue.s in a 
religious psychologist treating a devout gay man who is 
conflicted between his sexuality and his religious convic-
tions; and a psychologist tcsufying with regard to opintons 
based on hypotheticals in support of a c lient involved in a 
child custody dispute. 

Another hour of Committee programming went to 
"Docs_ It Work for Us? Ethnic Minority Psychological 
Assoc1a11ons Comment on the APA Ethics Code," which 
provided commentary on the APA Ethics Code from the 
unique perspeccive of each EMPA. This program contmucs 
the outreach begun by the Ethics Committee wtth EMPAs. 
One hour 'h1ent 10 the annual joint presentation with the 
Committee on Legal Issues, " Legal and Ethical Issues m 
Telepsychology and lmerjurisdictional Practice," and one 
hour was devoted to "Research Ethics- Challenges and 
Opportunities in Graduate Psychology Training," cospon-
sored with APAGS. The Committee's remaining hour was 
devoted to the collaborative program with ASPPB as dis-
cussed above. 

The presentation of the 2013 Graduate Student Ethics 
Prize was cosponsored by APAGS and the Ethics Commit-
tee m the APAGS convenuon suite. (See the Ethics Edu-
cauon and Consultation section of this report for a full 
discussion of this award.) Also held in the APAGS con-
vention suite 'h'a.s an Ethics Office program titled "Over-
coming Ethical Dilemmas for Graduate Students." 

At this year's annual Ethics Office invitational break-
fast, the topic of discussion was the work of the APA-
ASPPB-APA Insurance Trust joint task force on develop-
ing telepsychology guide! ines for psychologists. Fornier 
Ethics Committee Chair Linda F. Campbell. PhD, co-chair 
of the telepsychology task force, gave an update on the 
telepsychology guidelines. Also at the breakfast, Erirn H. 
Wise, PhD, was presented with the annual Ethics Commit-
tee Award for Outstandmg Contributions to Ethics Educa-
tion (see the secuon on Ethics Education and Consultation). 
Over 60 individuals attended. 

In addition to the eight hours of programming pro-
vided to the Ethics Committee through nonnal procedure 
governing convention hours for committees. the Ethics 
Office director and Ethics Committee members parucipated 
m and collaborated with other groups in a number of 
additional programs. These included symposia sponsored 
by APA divisions and APAGS on "Making Graduate and 
Continuing Ethics Training Engaging. Relevant, and In-
spiring," "Ethical Issues Asian Psychologists Encounter-
SelfReports From Japan, South Korea, and Taiwan," and a 
conversaci~n hour on "Emerging Ethical and Legal Issues 
m Consultrng Psychology- Telepractice and Coaching." 

Ethics Publications 
Publications concerning the ethics program and ethical 
issues appeared throughout 2013. The Ethics Committee's 
annual report for 2012 (APA . Ethics Committee. 2013) 
appeared in the July August issue of the Arnerican Psy .. 
cho/og1s1 The deputy director was co-author with Gerald 
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P. Koocher, PhD, of an entry in the third edition of the 
Psychologists ' Desk Reference tilled ··Dealing With Sub-
poen•s" (Ch1ldrcss-Beat1y & Koochcr, 2013). 

In 2013, on request, the Ethics Office continued 10 
furnish 10 members and nonmembers copies of the Ethics 
Code with the 20 IO amendments (APA, 20 I 0), the ·'Rules 
and Procedures" (APA, Ethics Committee, 2002). and 
other relevant publications. (These materials are available 
al the APA website: hllp://"'ww.apa.org/etlucs/.) 

Psychological Ethics and National 
Security 
In 2013, the Ethics Committee and the Ethics Office con-
tinued their \VOrk on issues relevant to psycholog1cal ethics 
and national security. A detailed description of the APA 's 
and Ethics Co111mittee·s work prior 10 2010 can be found m 
the " Report of the Ethics Commillee, 2009" (APA, Ethics 
C'ommillce, 20 10). Following the February 2012 meeting 
of the APA Council of Represcn1a1ives, the Commiuee was 
informed that a new member-initiated task force was 
formed regarding psychologist involvement in national se-
curity settings. The goal of the task force was 10 create a 
unified policy to replace ·'existing APA policies that a re 
outdated, redundant~ or confusing; It wtll result in a clear 
and accurate statement of APA pol icy as related to the 
work of psychologists m national security settings." 

Relevant documents for the Comn1ittee's involvement 
in this issue included the 19&5 ··Against Torture: Joint 
Resolution of the An1erican Psychiatric Associatton and the 
Arnerican Psychological Aswciation .. (A1ncrican P~ychiat-
nc Association and APA. 1985), the 1986 "Opposition to 
Torture'' (APA, 1986), the 2005 " Report of the American 
Psychological Association Presidenual Task Force on Psy-
chological Eth1~s and National Securiry" (APA, Presiden-
tial Task Foree on Psychological Ethics and National Se-
curity, 2005). the 2006 " Resolution Against Torture and 
Other Cn,el, Inhuman, and Degrading Treatment or Pun-
ishment'· (APA, 2006), the 2007 "Reaffirmation of the 
A1ncrican Psycholog1cal Association Position Against Tor-
ture and Other Cruel, Inhuman, or Degrading Treatment or 
Pun1shn1cnt and lts Apphcation to Individuals Defined in 
the Umted S1a1es Code as 'Enemy Combatants' ·• (A PA. 
2007), the 2008 "Amendment lo the Reaffirn1a1ion of the 
Amencan Psychological Association Position Aga111s1 Tor-
ture and Other Cruel, Inhuman, or Degrading Treatment or 
Punishment and Its Applica11on to Individuals Defined in 
the United States Code as 'Enemy Combatants'" (APA. 
2008), the 2009 "Psychologists and Unlawful Detention 
Scuings With a Focus on National Security" (APA, 2009). 
and the Ethical Principles of Psychologists and Code of 
Conduct (200]. Amended June I. 20/0) (APA, 2010). 
lnfonnation about these statement:,, pohcics. and resolu-
tions can be found in the ··Report of the Ethics Commiuee, 
2006" (APA, Ethics Commiuce, 2007), the "Repon of the 
lith1cs Commitiee, 2007'' (APA, Ethics Commiucc, 200&), 
the "Report of the E1h1cs Commiuee, 2008" (APA, Ethics 
Commiuec, 2009). and the " Report of 1he Ethics Commit· 
tee, 2009" (A PA, Ethics Commitlee, 2010). 
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1\c its August 20 I) n1ccting, A PA continued its ,,:ork 
on psychological e thics and national security when the 
n1e1nber-1n itia1ed task force compleled its work and Coun .. 
cil adopted die "Pohcy Related to PsychologistS' Work in 
National Security Seuings and Rcaffinnation of the APA 
Position Against Torture and Other Cruel, Inhuman. or 
Degrading Treatment or Punishment" (APA, 2013; http:// 
www.apa.org/abouVpolicylnational-sccurity.aspx). This poli-
cy created a unified, comprehensive pol icy that lncorpon11cs 
all prior APA policies related 10 detainee welfare and inter-
rogation. At its August 2013 meeting. as pan of the process of 
unifying APA policy on this issue, Council voted to rescmd 
the 2005 "Report of the APA Presidential Task Force on 
Psychological Ethics and National Security" (PENS) policy 
(APA, Pn.-s1dential Task Foree on Psychological E1h1cs and 
National Security. 2005) and the 2007 and 2008 Council 
resolutions (APA, 2007. 2008). The policies were rescinded 
because they were incons1s1ent with subsequent policy ad-
opted by Council or were otherwise incomplete given subse-
quc.111 developments. 

APA look a series of steps to implement the 2013 
po licy. These s teps included lnfonning federal officials of 
the policy. Leners to government officials reiterated A PA 's 
policies against torture and inhumane trcatn1cnt and en-
couraged the officials "to take affirmatlvc steps to ensure 
that detainees in U.S. custody are treated fair ly and hu-
manely. while granted all rights guamn1ec.'d 10 them under the 
U.S Constirution, the U.N. C-0nven11on Against Torture, and 
the Gene"a Conventions" (htrp;iiwv.·w.apa.org,'nc,v:,.,iprcss.,·rc 
leases/201 4103/detamcc,welfare.aspx). The Ethics Committee 
will continue 10 work to implement AP A policy on the issue 
of national security as directed by the 2013 policy. A com-
prehensive 1imeline that provides a review of APA 's worlc on 
this issue can be found al h11p:l/www.apa.org1newslprcsS1 
statementslinterrogations.aspx. 

Ethics Committee Membership 
The chair of the 2013 Ethics Commiuee was James N. 
Bow, PhD. Members included Armand R. Cerbone. PhD, 
vie< chair; Andrea M. Barnes, JD, PhD; Phoebe C'. Ells-
worth, PhD; Nancy S. Elman, PhD; Dorod1y E. Holmes, 
PhD. Janel T. Thomas, PsyD; and James J. Preis, JO. public 
member. Associates were Mark M. Leach, PhD, and An· 
1onio E. Puente, PhD. The liaison from the Board of Di· 
rectors was Jennifer F. Kelly. PhD. 

The process used to elect members of the Ethics 
Commi11ee is the same as that used 10 e lect members of 
mo::it other APA comn,irtees. APA n1cmbcrs and gover-
nance groups nominate individuals to the Ethics Co,nnlit-
tee. (With the exception of the pub he member, members of 
the Ethics Committee are members of APA.) No,n1nees 
must subn1it a curriculunl vitae and report ins1ances of 
disciplinary or legal action against them, and rhey nlust 
have an opportunity 10 inform the Commiuee of qualifica-
tions they deem relevant to service on the Comminee. The 
Ethics Comm1ltl!'C reviews the qualifications of these indi-
viduals and then recommends candidates 10 fill slates that 
die E~1ics Commiuee has preselected 10 enhance 1he Ethics 
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Committee's composi11on. The ballot is submitted 10 the 
Council of Representatives. Tenns arc for three years. ,vith 
the Ethics Committee electing a chair and a vice chair each 
year. The Ethics Committee appoints associates for t,vo-
year terms. 
Ethics Office Staff 
At the end of 2013, staff in the Ethics Office were Stephen 
H. Behnke, JD, PhD, MDiv, director; Lindsay Childrcss-
Beauy, JD, PhD, deputy director and director of adjudica-
tion; Patricia Dixon, board and investigative officer; Steph-
anie Brasfield. JD, ethics utvestigative officer; Daisy 
Clipper. manager of office, technology, and governance; 
and Kristin Coad, adjudication coordinator. 

Ethics Case Data 
The Ethics Commiucc considers three types of cases: those 
arising from complaints filed by individuals with the Ethics 
Office; those arising from a serious action taken by a state 
licensing board or a court, resulting in a show cause pred· 
icate; and those begun on the Ethics Committee's initiative 
after obtaining infonnation in the public domain resulting 
in a sua sµonte process. The Ethics Commtttee also con-
siders_ three types of mc1nbcrship ,natters: ,nembership 
applications on which a potential history of unethical be-
havior ,vas indicated on the APA membership application. 
membership readmissions alter a prior loss of membership 
as a result of disciplina1y action or resignation under ethics 
investigation. and void n1cmberships that are based on 
allegations that n1e1nbersh1p was obtained under false or 
fraudulent pretenses. 

Conducting investigations continued to be a central 
activity of the Ethics Office. Table I indicates the number 
of written complaints and notices received dunng e.ach 
year. The total number of active matters at all stages 
(complaint or notice. preliminary investigation. etc.) durlng 
the year was 383 . Acllve maners each year for 2009 
through 2012, respectively, were reported as 624,607. 619, 
and 607. Unlike the figures for 2013. the data for acti,e 
maners from 2009 to 20 12 include inquiries that were 
active at so1ne point during the year. 

Table 1 
Notices and Complaint Forms Received, 2009-2013 

2009 
2010 
2011 
2012 
2013 

No ol nofo:,e$ 

99 
77 
77• 
44 
56 

No. of COtTplotnt forms 

70• 
64 
60 
67· 
56 

Nore In early 2013, me Elhics OH,c;e mode the comp&o,ne form cvoiloble 
on-line ond a«•P'.d comploinr fOfm, w,thovt ~,ring rhot o complo.nonl 
submit o Wl&r of ~inq11iry "Acc:Ofdingly, lhe numb., of inquiri•$ fr Of"'! complo1n. 
on!$ 1$ no looger repotled F19ur4" 1n rh1$ table helve *" con.cNJd from 
p11N10111 ,epom An osterisl: ,ndu:oi.s a contiellOn. Addittonol u\f0tmot100 con 
be obfo,ned by con1ocrin9 me Elh,<s Off.ce 
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In the past. compla1nan1s were required to write the 
Ethics Office to request a complaint fonn (an "inquiry"). 
The Ethics Office would detennine whether the psycholo-
gist was an APA member, log the inquiry mto a database 
and file it, and send the individual a complaint form or, 
alternatively, inform the individual that the psychologist 
was not an APA member and no complaint could be fi led. 
If che complaint concerned an individual v.'hO was not a 
member of APA, the complainant was referred 10 the 
appropria1e slate licensure board and slate or provincial 
psychological association ~tany inquiries \\rere ne"er fol-
lowed by a complaint fonn and were therefore closed 
without review after six n1onths 

In early 2013, the Ethics Office discontinued the 
inquiry process. Con1plainants no longer must write an 
inquiry to the Ethics Office to request a complaint fonn. 
A revised Ethics Office web page contains an updated 
complaint form and detailed information regarding the 
complain, process. Cornplainants now print and n1ail 
the complaint form to the Ethics Office after checking to 
ensure that the psychologist 1s a member. This stream-
lined process responds to the current needs of complain~ 
ants while reducing staff time spent on ,natters never 
resulting in a reviewable complaint to the office. 

Initiation of the Complaint Process 
The complaint process begins when the Ethics Office re-
ceives a signed complaint fonn. During 2013, the Ethics 
Office received 56 complaint forms regarding members. 
APA members subject to the filing of complaints arc fel-
lows, me,nbers, associate members. and student affiliates in 
situations in which the bc.:havior in question is not under the 
direct supervision of the educational program or a super-
vised training site approved by the student's program. 
Complaints against an individual who 1s not a member of 
APA or against an organization are not accepted because of 
lack of jurisdiction. Membership was 82,100 (rounded up 
to the nearest 100) for2013, 1 which means that complaints 
were filed against fewer than I member per 1,000. Com-
plaints were filed against approximately 0 .07% of the 
membership in 2013 compared with 0.08% in 2009, O.Q7% 
in 2010, 0.07% in 2011, and 0.08% in 2012. The number of 
complaints received in 2013 (56) is the lowest number of 
complamt fonns received in the last 10 years (M = 70, 
range = 56-86). 

Initiation of the Show Cause and Sua Sponte 
Processes 
The sho,v cause process (and, n1ost often, the sua sponte 
process) begins wuh a notice: a sta1emen1 from an entity, 
such as a state licensure board, that action has been taken 
or charges are pending against a member of APA. ln 2013, 
56 notices were received regarding members, which means 
that notices were received against fewer than I n1ember per 

1 This figure does n<>l include studeni affiliates In 201). APA l\nd 
40,300 studtn• affihate.s. Howe .. ·cr. rclali.,ely few oomplamls arc tiled 
agains:1 :11udent affiliates. 
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Table 3 
Cases Opened and Closed, 2009- 2013 
Yeo, Couied 1n Oi>e•""' lo10I ocrive Closed 

2009 65 15 80 25 
2010 55 21 76 21 
2011 55 10 65 24 
2012 41 14' 55• 20· 
2013 35 7 42 6 
2014 36 

Nore hgures in ih.is toble hove b.en co11ecied from previ01.s repori, All 
011erid,; indicates a c0trect.Ot1 Add1honol mbmot.on con be oblOined by 
c;ontoc;hng ifle Elfioes Ofhce 

were opened regarding sexual dual relationships involving 
male psychologists with female clients, and one case in-
volved a female psychologist with male and female chents 
in couples therapy. One case resulted from a male super-
visor's sexual dual relationship with two interns. One case 
of nonsexual dual relationship involved a male psycholo-
gist \vi1h male adolescent clients. 

If a respondent doe~ not provide a substantive re-
sponse to a sho'A' cause case "'tlhin a specified period of 
ume, he or she is au1omaucally expelled from APA. One 
automatic expulsion occurred in 2013. Since this automatic 
expulsion provision was added to 1he "Rules and Proce-
dures" in 2001. 20 respondents have been automatically 
expelled. 

The length of time to process cases has typically 
been reported in terms of cases closed during the year 
under report. Accordingly, this figure may include sub-
stantial processing lime that occurred in previous years. 
[n addition, processing tin1c n1ay include period:. 1n 
which the cases were stayed pcndmg the outcome of 
other proceedings, such as pending licensing board ac-
llons, appeals, ·or other litigaoon. Processing time may 
also include periods in which the 1nember is not respond-

Table 4 
Sources of Coses Opened in 20 13 

Source 

Felony conviction 
loss of licensure 
Expulsion from slate association 
Malpractice 
Other adjudication 
Complainant filed 
Othe< 
Total cases 

No 

6' 
0 
0 
0 
0 
0 
7 

Newcoso, 

" 14.3 
85 7 

0 
0 
0 
0 
0 

100 
One rnoltef oogu)Oted os o compk,monl mol"9f ond wo, con~rted too show 

<:OIIM mO'Tlet fflfer o~ OCllOl'I wos token by o lic•ru,ng bootd 
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Table S 
Categories of Cases Opened in 20 13 

C'"'9<>,y 

Dual relationship 
Sexual misconduct, adult 
Nonsexual dual relationship 

lnQRR'Q~rigt~ s;2:r2(e:11iQaol RCQ~tice 
Controlling client 
lnsvronce/fee problems 
Other inappropriate professional 

relationship 
lo2'2'2[QQrigt~ r~s~arch l~gs;hing, 

Qt gQminiJtrgtiv§ RUli;;li~ 
l0:2~52rogriate R;ublic statement~ 
fai ur§ IQ ~Rh2ld itgndards of the 

rrofession 
Toto coses 

Co$eS wiffi coregory 
O! 0 foclOt 

No " 
4 57 1 
1 14 3 

14 3 
14 3 

14.3 

0 
0 

0 
7 

Note TM doffl ir1dicote, ""91 o porcenroge i$ not opplicoble here because 
each case rnay be counied u'I muh1ple tCl~t~ Unde,l,JWd •nlrie$ ore mo10, 
co19gorie,, lfldt.n.,e,d et\!r1ei w,mou, undettining ore svbwt.gQfi•, The 10ble 
indude, only co1tg00et for which 01 leoll one cos.e hod liol ro1egoty ou ,gn.d 
The fufl l,,t of ca-,.gor1•s moy be found in Tobie .S of rhe ~Repot1 ol lhe Effi1cl 
Commtnee, 2010" (APA Elhtts Coml"lilt9•, 201 IJ 

ing 10 Ethics Office correspondence or has moved from 
the last known address. Finally, the Ethics Office con-
tinues its recent focus of makmg final d isposition deci-
sions concerning cases that have been open for an ex-
tended period o f time. Six cases were closed in 2013. All 
six involved longer than nonnal processing ume dut: to 
the factors hsted above. and three cases v.•cre opened for 
an unusually extended period of time. The average pro-
cessing ume for the six cases closed m 2013 (calculated 
from opening a matter as a case 10 final action by the 
Ethics Committee) without the,e three cases was 26.3 
months, compared with 12.4, 28.0, 16.3, 24.9, and 25.9 
months in 2009 through 20 12, respectively. 

Members have a limited right to resign from APA 
''under ethics investigation" rather than continue the adju-
dication process. These resignations arc reported to the 
A PA membership through the dues notice and 10 anyone 
who later requests chis information. T1A•o resignations under 
ethics investigation occuITed dunng 2013. Since this lin1. 
itcd nght to resign was added 10 the "Rules and Proce-
dures" in 200 1, 125 members resigned under ethics inves-
tigation. 

Adjudication by the Ethics Committee 
Only those cases that the Ethics Committee chair or vice 
chair and the Ethics Office detennine meet threshold cri-
teria are referred to the full Eth ics Committee for resolu-
tion. In 20 13, the Ethics Committee held two meetings at 
which it revie,ved one sho\,\• cause case and one complain· 
ant case and handled six membership-related maucrs not 
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suitable for a ,nail vote. The sanctions and directives avail-
able to the Ethics Committee arc described in the "Rules 
and Procedures" (APA, Ethics Committee, 2002). Sanc-
tions include reprimand, censure, and recommendation to 
the Board of Directors that the individual be expelled or 
allowed to resign. under stipu lated conditions. from APA 
membership. Directives include supervision, education, 
and probation. Of die two cases reviewed by the Ethics 
C'omn11ttee during 2013, the Ethics Committee recom-
mended one ex.pulsion and one reprunand \vith directives 
The directives included an in-person tutorial and probation 
until the completton of the tutorial. 

Review by an Independent Adjudication 
Pone/ 
For compla1nant-1nitiated or sua sponte cases. when the 
Ethics Committee finds a violation, the member has the 
right to obtain independent review by an i1npanial panel. 
T\VO cypes of a~judications occur: Revic\vs of recom1nen-
dations of expulsion, which ultimately go 10 the Board of 
Directors, may be heard in person (formal hearings) or on 
a written record by choice of the respondent; reviews of 
reco1runendation.s for reprimand and censure occur on a 
written record (independent adjudications). Members of the 
Board llfDirector;' Standmg Heanng Panel hear bod1 types 
of adjudications. 2 The member requesting an independent 
reviev.· or formal hearing chooses the n1embers ofh1s or her 
hearing panel from a hst of panel members. TI1e one matter 
reviewed by the Ethics Committee in 2013 1ha1 had the 
option of an independent review did not exercise this 
option. 
Boord of Directors Review 
The Board of Directors plays a major role in the APA 
Ethics Ollice's adjudication program. The Board both ap-
proves revisions to the Ethic:, Committee's ·'Rules and 
Procedures" on behalf of the C'ounc1I of Representative, 
and reviews Comrnittee rccon11nendations in certain cases, 
such as those brought pursuant to discipline by a licensing 
board or felony convichOn and cases for which the Com-
mittee has recommended expulsion. Details of1he Board of 
Directors' role in ethics adJudica11on can be found in the 
Ethics Committee's "Rules and Procedures" (APA. Ethics 
Committee, 2002). Although the Board does not review all 
cases that the Ethics Committee has ad1ud1ca1cd, all re-
spondents have the opportunity for reviev.• of the Comn1i1-
tee · s recommendation. 

The Bourd of Directors took action on one ca..se in 
2013. The Board upheld the Ethics Commi11ce's recom-
mendation of expulsion. The Board of Directors also con-
sidered one change 10 the Ethics Committee's Rules and 
Procedures. 

The nun1ber of mernbers leaving the association 
through the adjudication process dropped in 2013 after 
having ren,ained consistent in recent years. Table 6 sum-
marizes the number of menlbers leaving 1he association 
through resignation under investigation, auton1atic expul-
sion, expulsion, and stipulated resignation from 2009 
through 20 13. 

528 

Tobie 6 
Membership Terminations and Resignations Under 
Investigation, 2009-2013 

Re1i9nQ!iQN 
t.1nde, Autom01k s,p...,i.d 

Yeo, inV11$1fgo•ion eApuls,oru Expob,oni rH1goo1,ons Tol<>I 

2009 6 3 8 0 17 
2010 9 I 5 o· 15· 
2011 13 2 1 2 18 
2012 11 2 2 0 15 
2013 2 I I 0 4 

Nor., F.gur•s in rhis IOble hcve been oorrec-,d hom p,evious repor!s An 
os.·erisk lndicohu o <::OfTtcOOn Addil'l<lnol u,K)(fl\(Joon con b. oblOined by 
con10C1tng Ifie Eltucs Or'i,:;e 

Membership Matters 
In 2013, the Membership Office forwarded 10 1he Ethic, 
Office for processing 88 applications for membership on 
which a potential history of unethical behavior was 1nd1-
ca1ed on the APA membership application form. Thirty of 
the 88 applications referred were student affiliate applica-
tions. Fonner members \vho have previously lost n1cmbcr-
ship in APA because of disciplinary action or a resignation 
under ethics investigation may apply for readm1ss1on at\cr 
a period of time has elapsed. No applications of the 88 
referred were such requests. There were also no referrals of 
void mernbership reviews (to consider whether a member 
had obtained membership based on fraudulent infonna-
tion). A total of 114 membership maners were active 
dunng the year. including 26 matters pending at the end of 
2012 ( 12 membership applications, 11 student applications, 
one request for readnlission, 1tnd two void mernbership 
actions). Sixty applicants (45 new and 15 under review at 
the end of 2012) withdrew their applications or did not 
respond to leuers asking for n,ore information. It "'as later 
dctern1ined lhat nine new applications, four previously 
pending applications. and one void n1e1nbership action 
were referred to the Ethics Office in error. 

In 2013, the Ethics Comminee reviewed 15 applica-
tions for membership ( 11 member and four student affi hate 
applications). The Ethics Committee recommended admis-
sion for all of1he applications except for a reco1nn1endation 
aguinst adn1ission of four membership applicants Al the 
end of the year, 26 mancrs \Vere still in investigation or 
pending action by the Ethics Commillee ( 17 member ap-
plications, eight student affiliate applications, no requests 
for readmission, and one void membership mves1iga1ion). 

The Board of Directors, which review, Ethics Com-
mittee rcco1runendations to deny membership or student 

1 Panel members arc appOmlcd to 1hrce-ycar ictms by lhe APA 
ptesidtnl. The panel ordinarily cons1.slS of a, lcas1 30 panclis.ts.. 6vc of 
whom must be pvb1ic members. A, of Decembe, 31. 2013. lhc panel 
included l I member.;. fh·e of whom were public members 
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affiliate status to applicants, reviev.•ed one membership 
matter in 2013 and upheld the Ethics Commil!ee's recom-
mendation to deny membership status. Al the end of 2013, 
three men1bership matters \vcrc pending revie\v by the 
Board. 
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